
New ACA Reporting Changes: What Florida 
Employers Need to Know 
Recent legislative changes continue to impact Affordable Care Act (ACA) reporting 
requirements for employers across the country, including businesses throughout Florida. 

These updates are designed to simplify certain reporting processes while still ensuring employers 
meet federal compliance obligations. 

Why ACA Reporting Matters 
Applicable Large Employers (ALEs) must provide health coverage information to employees 
and submit required forms to the IRS annually. Failure to comply can lead to substantial 
penalties. 

ACA reporting helps determine: 

• Whether employees received qualifying health coverage 
• Eligibility for premium tax credits 
• Employer compliance with federal healthcare laws 

Key Legislative Updates 
Recent changes may include: 

• Simplified employee statement distribution requirements 
• Electronic delivery options for certain forms 
• Adjustments to penalty structures 
• Updated filing and furnishing procedures 

Employers should review these changes carefully to ensure internal processes remain compliant. 

Florida Employers Should Stay Proactive 
Even with simplified reporting options, employers are still responsible for accurate data 
collection and timely submissions. 

Businesses should: 

• Review payroll and HR systems 
• Verify employee eligibility tracking 
• Confirm reporting vendor accuracy 
• Monitor annual IRS updates 



Potential Penalties Remain Significant 
Employers who fail to file accurate forms or miss deadlines may still face IRS penalties. 
Maintaining organized records and preparing early can help avoid unnecessary compliance 
issues. 

Final Thoughts 
ACA reporting requirements continue to evolve, making it important for Florida employers to 
stay informed and prepared. Regular compliance reviews can help businesses reduce risk and 
avoid costly reporting errors. 
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