
Florida Employer Guide: Key Employee 
Benefits Compliance Reminders for 2026 
As businesses prepare for 2026, Florida employers should begin reviewing employee benefits 
compliance requirements well before key deadlines arrive. 

Staying organized and proactive can help reduce penalties, improve efficiency, and support a 
smoother benefits administration process. 

Important Areas to Review 

ACA Reporting 

Applicable Large Employers should prepare for annual reporting requirements by confirming: 

• Employee eligibility tracking 
• Payroll accuracy 
• IRS filing timelines 
• Form distribution procedures 

Open Enrollment Communications 

Employers should ensure employees receive clear information regarding: 

• Benefit changes 
• Enrollment deadlines 
• Plan options 
• Contribution updates 

COBRA Administration 

Review procedures for: 

• Qualifying event notices 
• Election timelines 
• Premium collection 
• Continuation coverage administration 

Cybersecurity and Employee Data Protection 
With growing concerns regarding data privacy, employers should also review safeguards 
protecting employee information and healthcare data. 



Work With Trusted Advisors 
Insurance brokers, HR consultants, payroll vendors, and compliance professionals can help 
employers stay ahead of changing regulations. 

Final Thoughts 
Preparing early for 2026 compliance requirements can help Florida businesses reduce 
administrative stress and avoid costly mistakes. Regular compliance reviews remain one of the 
best ways to protect both employers and employees. 
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